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ENRICHING OUR COMMUNITIES

reconciliation in the day-to-day business 
of the University. We also established 
an Aboriginal and Torres Strait Islander 
Collections and Services team to identify 
and catalogue Indigenous knowledge held in 
the Library and to create open educational 
resources, as well as starting to Indigenise the 
curriculum.
 
Related achievements and initiatives 

 – UQ will be hosting the first ever 
Indigenous-led ARC Centre of Excellence 
– Indigenous Futures – using Indigenous 
knowledge to transform the life chances 
of Indigenous Australians and enhance 
understanding of the complex nature of 
intergenerational inequity. 

 – We launched Campuses on Countries: 
Aboriginal and Torres Strait Islander 
Design Framework in June to incorporate 
Indigenous design principles for UQ's 
physical spaces and built environment.

 – Through the Ventures Strong Spirit 
program, we increased the participation 
of female-identifying First Nations 
persons in UQ entrepreneurial activities.

 – We grew the number of Aboriginal and 
Torres Strait Islander scholarships to 20, 
thanks to several high-profile sponsors.

 – In September, we held the third 
Aboriginal and Torres Strait Islander 
Research and Innovation Forum, focusing 
on Indigenous health and wellbeing.

 – Work began on implementing the 
AIATSIS Code of Ethics for Aboriginal and 
Torres Strait Islander Research and we 
continued to implement the Aboriginal 
and Torres Strait Islander Research and 
Innovation Strategy.

 – Along with cultural awareness training, 
QBI offered Indigenous summer 
scholarships and cultural experiences.

 – 100% of the profit made from sales of 
RAP merchandise was committed to 
Aboriginal and Torres Strait Islander 
student scholarships.

 – The Faculty of Medicine increased the 
number of Indigenous staff members in 
the Faculty by 25% in 2022.

 – New Indigenous health modules were 


